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Stacy Giwa is the Vice President of Culture, Ethics and Compliance and Chief 
Compliance Officer at USC.  Ms. Giwa is an experienced leader in the areas of ethics and 
compliance, culture, risk assessment, investigations, and human resources.  Ms. Giwa 
joined USC in November of 2018 where her primary focus will be working with the USC 
community on values, culture, and ethical decision making.  In addition, Ms. Giwa will 
oversee the development of the Ethics and Compliance Code and related training as well 
as overseeing the overarching compliance program, working with compliance experts 
across the University.    
 
Previously, Ms. Giwa was most recently a Principal at Ernst and Young (EY) in the 
Forensics and Integrity Services unit.  Ms. Giwa worked extensively with clients, across 
diverse industries, on the design, development, and assessment of comprehensive, risk-
based compliance and ethics programs.  She has been a frequent subject matter expert 
speaker and has excellent presentation and advocacy skills.  Ms. Giwa’s experience 
includes design and implementation of robust compliance risk assessment and mitigation 
programs as well as investigatory protocols and approaches for enhancing consistency of 
corrective action. Ms. Giwa is an experienced leader in the area of culture change – 
including working with key stakeholders and subject matter experts in the organization to 
develop change plans, training and communication plans, stakeholder engagement plans, 
and reporting protocols.  Ms. Giwa has experience implementing culture and values 
surveys as a foundation for culture change.  For example, after a significant regulatory 
breach at one of her former employers, Ms. Giwa, reporting to the Senior Executive 
Committee, led the team responsible for the culture change initiative focused on values, 
ethical decision making, and enhanced investigation and reporting methods.  This effort 
included drafting a new Code of Compliance and Ethics, creating workplans to engage 
key stakeholders, increasing transparency in reporting results, training all employees, and 
creating the framework for executive engagement and localized initiatives to target 
concerns of specific stakeholders.    
 
While at EY, her inter-personal skills coupled with her experience in human resources 
and equal employment opportunity and diversity prompted her to be selected to be a 
member of the Diversity and Inclusion Leadership Committee for her group as well as 
working with her peer partners to lead the employee satisfaction efforts for the EY-West 
Coast Forensics and Integrity Services group.   
      
Prior to joining EY, Ms. Giwa was the Vice President and Chief Ethics and 
Compliance Officer at Southern California Edison (SCE), one of the nation’s largest 
investor owned utilities, where she designed and implemented the overarching ethics and 
compliance program for SCE.  Ms. Giwa was a direct report to the CEO and later to the 



President of SCE and was a member of the utility management committee of senior 
leaders.  Ms. Giwa designed and implemented an enterprise-wide ethics and compliance 
program – covering all compliance risk areas in the company, gaining input and 
acceptance from operations and corporate center stakeholders throughout the design 
process.  Program was approved by the Audit Committee of the Board of Directors and 
shared with regulators on numerous occasions to demonstrate the company’s 
commitment. Program is still in use today and is often cited as an example for others to 
follow. 

In that role, Ms. Giwa also led a team to improve investigation and remediation 
processes, to develop defensible protocols and investigatory methods, and built a trained 
group of investigators.  She engaged key stakeholders in business lines as well as internal 
audit, legal, and human resources to design and develop a framework and protocols for 
internal investigations.  The increased quality and timeliness of investigations led to 
enhanced remediation processes and advanced the ability to identify trends and themes to 
support preventative programs. In addition, Ms. Giwa led the culture change initiative 
across the enterprise that focused on values and ethical decision making. 

Ms. Giwa previously served as Director, Human Resources Client Services (4 years) in 
the corporate human resources department at SCE where she interacted with leadership 
from all areas of the company – corporate headquarters and field operations. Her 
organization oversaw the design and administration of employee engagement surveys and 
related implementation plans to address gaps and enhance engagement and culture based 
on company values and strategic plans.  
Ms. Giwa also served as the Department Manager, Equal Employment Opportunity 
and Diversity (5 years) where she led the equal opportunity and diversity department, 
interacted with government regulators, key employee groups, and external stakeholders. 
She frequently testified in trials regarding the company’s policies, investigation practices, 
and commitment to diversity and inclusion.  Her team developed diversity and culture 
initiatives focused on inclusion and speaking up.  
Ms. Giwa began her career as an Attorney, Labor and Employment (6 years) 
 for SCE.  In that role, Ms. Giwa litigated labor and employment cases; represented the 
company in numerous binding arbitrations and negotiations with several unions; 
interacted with the OFCCP, DFEH and EEOC regarding employment and discrimination 
allegations; and provided proactive legal advice to all levels of leadership. 

An accomplished and sought-after speaker, Ms. Giwa has given numerous talks on ethics 
and compliance related topics, regulatory policy and leadership over the years and is still 
called on to do so.  

Ms. Giwa earned a bachelor’s degree from San Diego State University and a juris 
doctorate from Pepperdine University School of Law.  She is a member of the California 
State Bar Association. 


